
A tobacco-free workplace is good for both employee health and your 

business. Every employee who quits using tobacco products saves your 

company money. Addressing this issue in your workplace demonstrates to 

your employees and their families that you are committed to their 

well-being. It also demonstrates to the larger community that you are 

playing an active part in reducing the No. 1 preventable cause of death and 

disease in Mecklenburg County.

Go tobacco-free:
A guide for helping your employees limit tobacco use

Tobacco Prevention



Tobacco-Free Worksites
Save Lives, Save Money

Make Your Business Tobacco-Free 



A tobacco-free workplace is good for employee health and business. Every employee who quits using 
tobacco products saves your company money. Addressing this issue in your workplace demonstrates 
to your employees and their families that you are committed to their well-being. It also demonstrates to 
the larger community that you are playing an active part in reducing the number one preventable 
cause of death and disease in Mecklenburg County. 



Source: Mecklenburg County BRFSS, 2014



Resources Description Contact Information

Tobacco Policy Planner

This online planning tool compares your company’s current policies, 
programs and benefits to national best practices, resulting in a 
customized report your company can use to improve your tobacco 
control efforts.

• Register at: www.acsworkplacesolutions.com
• Employee Health and Wellness Programs 
• Tobacco Policy Planner

QuitlineNC

QuitlineNC provides free cessation services to any North Carolina 
resident who needs help quitting tobacco use. Quit coaching is 
available in different forms and can be used separately or together.

• Visit: www.Quitlinenc.com
• See tab for Employers!
• See Recommendations for Health Plan coverage of 

cessation support. 

Corporate Wellness

The Quit Smart Tobacco Cessation program: Onsite classes are 
provided to business and industry for worksite programs. • Call: 1-866-634-9425

HEALTHWORKS

HEALTHWORKS provides onsite tobacco cessation classes for 
employers using the QuitSmart program. Call: 704-631-1200

COMMUNITY WELLNESS offers QuitSmart cessation classes to the 
general public. Call: 704-667-2565 or email: 
Communitywellness@carolinashealthcare.org

COMMUNITY WELLNESS

Mecklenburg County 
Public Health

The Office of Policy and Prevention staff can provide technical 
assistance and training in evidence-based tobacco prevention and 
control strategies for businesses and the community.

• Call: 980-314-9064
• Email: Kimberly.bayha@mecklenburgcountync.gov
• Visit: www.tobaccofreemeck.org

Tobacco-Free Mecklenburg 
Network

Tobacco-Free Mecklenburg is a network of organizations and 
individuals supporting a culture of health through tobacco-free living 
in Mecklenburg County. Join this advocacy group and receive 
monthly e-news on tobacco prevention & control as well as advocacy 
alerts.

• Join: www.tobaccofreemeck.wordpress.com
• Follow us on social media: 

• Twitter: @TobaccoFreeMeck
• Facebook: TobaccoFreeMeck

Centers for Disease Control 
(CDC) 

The Office of Smoking and Health provides: Facts Sheets and TIPS 
campaign (Tips from Former Smokers)

• Go to: www.cdc.gov/tobacco
• Healthier Worksite Initiative: 

www.cdc.gov/nccdphp/dnpao/hwi/toolkits/tobacco/

Prevention Partners

This nonprofit builds healthier communities through a suite of 
products that guide workplaces, hospitals and clinics to address the 
leading causes of preventable disease.

• Visit: www.forprevention.org

Americans for Nonsmokers’
Rights (ANR)

ANR’s activities help to promote clean indoor air ordinances in 
thousands of communities and states, and assists countries and 
communities around the globe to enact smoke free-regulations.

• Visit: www.no-smoke.org/index.php

American Heart Association 

This tool will help a person assess their individual needs and develop 
unique steps to change their behavior and move closer to their 
individual health goals.

• Visit: www.MyLifeCheck.org
• Answer 18 questions about “Life’s Simple 7” health 

factors and health behaviors. 
• Get a heart score
• Create an action plan

Where Does your Business Stand?
Resources are available to assist with policy development and enforcement, health plan quit benefit recommendations, quit 
campaign ideas, and legal issues related to tobacco-free worksites.



Regulation of Tobacco Use by Employers in North Carolina
Can an employer prohibit employees from using tobacco at work?

Yes. An employer can require that no employees use tobacco during working hours. This could include a ban on smoking 
cigarettes or using other forms of tobacco, such as e-cigarettes or smokeless tobacco. An employer can also prohibit tobacco use
at any time on premises that the employer owns or leases. If an employer does allow breaks, including lunch breaks, the employer
can require the employee to stay on the work premises during these breaks.
The National Institute for Occupational Safety and Health (NIOSH) issued a 2015 recommendation that employers ban the use of 
tobacco (including e-cigarettes) in the workplace and that employers make tobacco cessation programs available to workers.

Can an employer charge a tobacco user more for employer-provided health insurance?

Yes. Under North Carolina law an employer can charge a tobacco-using employee more for health insurance if the difference in 
rates between tobacco users and non-users is actuarially justified and the employer contributes an equal amount to the insurance
carrier on behalf of each employee. Furthermore, under regulations passed pursuant to the federal Affordable Care Act, an 
employer can penalize tobacco users or reward non-users by up to 50 percent of the total cost of coverage.

Does an employer in North Carolina have to provide a tobacco-free workplace for 
employees?

It Depends. Although North Carolina law requires state government buildings, K-12 public schools, restaurants and bars to be 
smoke-free, there is no state law requiring employers in general to have smoke-free or tobacco-free workplaces. However, an 
employer and/or an employer’s landlord can choose to prohibit smoking and other forms of tobacco use on the work premises. In
addition, local governments have the power to restrict smoking in enclosed public places if they so choose. If the employer’s
business is open to the public and is enclosed, then the employer should check to see whether the local government has 
prohibited smoking in public places.

Can an employer refuse to hire someone because he or she uses tobacco?

It Depends. Under North Carolina law, state government employers and private employers with three or more employees 
generally cannot discriminate against persons in employment actions due to their use of lawful products during nonworking hours.
In other words, an employer typically may not fire or refuse to hire or promote an employee solely because the person uses 
tobacco outside of work.

North Carolina law gives employers three exceptions to this rule against discrimination:

1. An employer can prohibit employees from using tobacco outside of work or refuse to hire a tobacco user if using tobacco 
outside of work would “adversely affect the employee’s job performance or the person’s ability to properly fulfill the responsibilities 
of the position in question or the safety of other employees.” 
2. An employer can prohibit employees from using tobacco outside of work if the restriction “relates to a bona fide occupational
requirement and is reasonably related to the employment activities.” 
3. An employer can prohibit employees from using tobacco outside of work if the restriction “relates to the fundamental objectives 
of the organization.” Some examples of organizations that could possibly fall into this category are the American Cancer Society or 
the American Heart Association.

References: 
N.C. General Statutes §130A-491 et seq.
N.C. General Statute § 95-28.2



Healthy Charlotte is an initiative of the Charlotte Chamber. The Healthy 
Charlotte Council is focused on helping make Charlotte nationally 

recognized for its healthy outcomes. The council is focused on three key 
areas: physical activity, nutrition, and tobacco use. Healthy Charlotte 

uses the power of the business community to drive change. 

www.CharlotteChamber.com/HealthyCharlotte


